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Your report

Great that you have taken our unique, objective voice analysis personality test. You will find the conclusions in the attached report.

Summary
Who am |2

Perfectionist
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Many of us show perfectionist
traits and it can be a positive
quality. Perfectionists are
meticulous in what they do and
how they do it. They strive to
realise the best possible result

You are

by emphasising control, details
and avoiding errors.

Practical, reliable and

principled

Thinker

A

Your learning style is based on
reflection and abstract
thinking. You enjoy turning
observations into ideas and
theories. You are good at
reasoning and enjoy

You learn best

when you can think

things through calmly

What can | do?

v

intellectual activities. You
prefer to work independently
so that you have the chance
to form your own ideas
before collaborating with
others.

Examples: Gather and
compare information, write a
summary, answer research
questions, debate.

This occupation is best suited for you
Research & Science

v

v
v
v

Actuary
Forensic Research Consultant
Occupational Health Psychologist

Archaeologist

You see yourself as
Warm, engaged, caring
and sensitive to the
needs of others

Luckily, we have plenty of
people who are happy to help
others. These are often warm
people who always bear the
needs of others in mind. They
like to work in service roles
and contribute towards a
harmonious atmosphere in
the organisation where they
work, but also in the home
setting and within their circle
of friends.

Find out how you score on different
competences

v

v
v
v

Governance and organisational
Socially communicative
Intellectual

Emotional
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Who amI?

Personality

You are Practical, reliable and principled

Perfectionist

Many of us show perfectionist traits and it can be a positive quality.

Perfectionists are meticulous in what they do and how they do it. They strive to
~ A 4 realise the best possible result by emphasising control, details and avoiding
errors.
\»\l
l Everything must be done well and can always be done better.
i i

Positive features

v Astrong inner drive to improve and perfect
everything.

v Doing things with great care and being dedicated and
passionate.

v Sets the bar high for themselves and also often for
others.

v Often very well organised and actions are carefully
considered

What behavior do you exhibit when you are in balance?

Possible pitfalls

Struggles to delegate and this can lead to high
workload or stress.

Tends to take on too much work and thinks ‘I usually
know what to do or how to do it"

Can be sensitive to irritation, impatience and
perfectionism and sometimes struggles with keeping
emotions under control.

Can be allergic to incompetence in others and this
can hinder collaboration

For a perfectionist, relaxation can lead to greater acceptance of imperfection. The spontaneous side of the person is granted more

space and issues may be left to run their course.

The focus shifts from ‘having to’ to ‘wanting to’ and there will be greater contact with the person’s own emotions. A healthy
perfectionist is more flexible and better able to deal with changes. Irritation and anger are expressed rather than bottled up.

The perfectionist realises that there is more than just one way.

What behavior do you exhibit under increased pressure or stress?

Under increased pressure or stress, situational behavior may emerge. Below, you will find a list of behaviors; often, you will

recognize one that fits you.

Can be moody, prone to complaining, dramatic, depressed and erratic. May rush to judge those who do not live by their own ideals.

It is often most effective for a perfectionist to break ingrained patterns by working on serenity and calmness.

Core qualities

Self-discipline
Reliability

Order

C L X

Idealism

Key values

v

v

Integrity

Honesty
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Self-lmage Helper

You see yourself as Warm, engaged, caring and sensitive to the needs of others

“ Luckily, we have plenty of people who are happy to help others. These are often
L /, warm people who always bear the needs of others in mind. They like to work in
e 7 service roles and contribute towards a harmonious atmosphere in the
organisation where they work, but also in the home setting and within their
circle of friends.
I Wants to be loved.
Positive features Possible pitfalls
v Is almost always willing to help others and offer v Adapts to and cooperates too easily with the opinions
immediate support. of others.
Has good insights into what others need. v Is highly sensitive to appreciation and criticism.
Often thinks of others before themselves. v Finds it hard to distance themself and to set and

monitor their own boundaries.
Values relationships more than targets.
v Struggles to ask for and receive things.
Gets on with people and makes friends quickly.

<

Struggles to say ‘'no’ and can conceal anger.

C L L <X

Adapts quickly to different situations.
v Can focus on the needs and desires of others while
ignoring their own.

What behavior do you exhibit when you are in balance?

Self-acceptance and self-reflection lead to awareness of own uniqueness, needs and emotions. This, in turn, leads to an ability to
stand taller, express emotions and develop a consistent self-image that does not change according to the needs and expectations
of others.

This also means that you can say ‘'no’ when required and ‘yes’ if it feels good. Furthermore, you can learn to ask for help directly
instead of indirectly. As a team member, you encourage others to develop their talents and skills by providing advice on how they
could do their work effectively.

Thus, you learn how to distinguish your self-esteem from the approval of others.

What behavior do you exhibit under increased pressure or stress?

Under increased pressure or stress, situational behavior may emerge. Below, you will find a list of behaviors; often, you will
recognize one that fits you.

Can be hostile, manipulative, dominant, intimidating and demanding.Tends to judge others that do not fulfil their own expectations.

Breaking through ingrained patterns can be supported by cultivating humility and modesty

Core qualities Key values

v Helpfulness v Connection
v Empathy v Freedom
v Enthusiasm

v Tact
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Your Learning Style

You learn best when you can think things through calmly

*

What can |l do?

Professions

Professional group

Research & Science

v

v

C L L <KX

Actuary

Forensic Research
Consultant

Occupational Health
Psychologist

Archaeologist

Archivist

Astronomer

Human Movement Scientist

Brewer

Thinker

Your learning style is based on reflection and abstract thinking. You enjoy
turning observations into ideas and theories. You are good at reasoning and
enjoy intellectual activities. You prefer to work independently so that you have
the chance to form your own ideas before collaborating with others.

Examples: Gather and compare information, write a summary, answer research
questions, debate.

Professional group

IT & Software Development

v

A A N N RN

<
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3D Draughtsman
Developer
Application Manager
Application Developer
App Developer

Artificial Intelligence
Engineer

Automation Employee

Backend Developer

Professional group
Quality & Safety

v

C L X

AN NN

Acoustician
Labour Inspector
Asbestos Sanitiser

Business Economics
Employee

Management Technician
Flower Distributor
Forestry Technician

Forester
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Competences
- Find out how you score on different
pr— competences

Governance and organisational

Management

Vision

Planning and
organising

Results-oriented

Entrepreneurship

o

a
o

Intellectual

Analytical

Judgement

Environmental
awareness

100
Creativity

Craftmanship

Socially communicative

Cooperation

Engagement

Power of persuasion

Organizational
awareness

Networking

Customer orientation

Communication skills

a
o

| o

Emotional

Empathy

Integrity

Self-confidence

100

Courage

Stress resistance

Task oriented

Initiative

Quality awareness

Decisiveness

Flexibility

Effort

o
a
o

100

o
a
o

100

o
a
o

100

Competency development

Coaching

Learning capacity

o
a
o

100
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What can you do with it?

This report offers you the opportunity to get to know
yourself and gain a deeper insight into your personality. It
can serve as a guide for both your personal growth and
career development.

Your voice is invaluable!
Voice Your Future
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